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 A public meeting of the New York State Deferred Compensation Board (the 

“Board”) was held on December 14, 2018, in Room 2E of the offices of Shearman & Sterling 

LLP in New York, New York.  The meeting began at approximately 9:00 a.m. and adjourned at 

approximately 2:30 p.m.  

 

In attendance: 

Board Members: Diana Jones Ritter (via video conference), Blake G. 

Washington, David J. Natoli 

Staff Members (“Staff”): David Fischer, Sharon Lukacs, James Reeves, Peter Drao 

Shearman & Sterling LLP  

(“S&S”): Kenneth Laverriere, Nathan Greene, Jingjing Liang, Desta 

Hailu, Anna Stillman 

 

State Street Bank and Trust 

Company (“State Street”): Aaron Poulin, Steven Medeiros, Joel Griffin 

 GSAM Stable Value, LLC   John Axtell, Marie Mastro, Lori Pomerantz 

(“GSAM”):    

Callan Associates Inc. (“Callan”): Millie Viqueira, Tom Shingler  

CliftonLarsonAllen LLP 

(“Clifton”): Thomas Rey  

Nationwide Retirement Solutions  

(“NRS”): Patrick Ray, Ric Whetro, Debi Pugh, Katie Moore 

 

Voya Financial (“Voya”): Brett Cornwell, Russell Greig 



New York State Deferred Compensation Plan 
Room 124, Empire State Plaza Concourse – North 

P. O. Box 2103 
Albany, NY  12220-2103 

(518) 473-6619   Fax:  (518) 473-7255 

 

Member of the Public: Leslie Fischer 

Blake G. Washington acted as Chairperson and Anna Stillman acted as Secretary of the 

meeting.  Mr. Washington called the meeting to order at approximately 9:00 a.m. 

I. APPROVAL OF MINUTES 

The Board reviewed the minutes of the previous public Board meeting held on August 

24, 2018.  Mr. Washington moved to approve the minutes and they were unanimously approved. 

At approximately 9:10 a.m., the Board went into Executive Session with Staff and S&S 

to discuss contracting matters related to the Deferred Compensation Plan for Employees of the 

State of New York and Other Participating Jurisdictions (the “Plan”).  The Board returned from 

Executive Session at approximately 10:00 a.m., and the Public Session resumed. 

II. INVESTMENT CONSULTANT PRESENTATION 

Tom Shingler of Callan provided a market outlook and a performance overview of the 

Plan’s investment managers for the third quarter.  Mr. Shingler informed the Board that defined 

contribution plan sponsors continue to focus on fees and expenses and generally are trending 

toward including more passive and “do it for me” options like target date funds.  Mr. Shingler 

reviewed the participant asset distribution for the third quarter and provided a performance 

review of the Plan’s funds, focusing on certain investment managers.  After recognizing T. Rowe 

Price’s short-term difficulties, Mr. Shingler expressed that Callan maintains confidence in the 

manager in its long-term performance.  

The presentation concluded with a discussion of Fidelity OTC’s finalization of the 

portfolio manager transition following Gavin Baker’s departure.  Beginning in January 2019, 

Chris Lin will take sole portfolio manager responsibilities.  Kenneth Laverriere of S&S asked 

whether that transition timing is consistent with Fidelity OTC’s messaging of the same from their 

presentation at the February 23, 2018 Board meeting.  Mr. Shingler responded that the timetable 

moved up, but Callan believes the process that Fidelity undertook in managing the transition was 

appropriate.  

Nathan Greene of S&S observed that Callan’s report on investment manager performance 

results indicated below-median returns in BlackRock US Debt Index Trust’s performance for 

multiple periods and asked Callan to comment.  Mr. Shingler responded that the below-median 

results generally reflect lags against peers, but the performance closely reflects the index.  He 

said Callan has no performance concerns with the product at this time. 

III. AUDITOR PRESENTATION 

Thomas Rey of Clifton provided the Board with background information concerning how 

Clifton conducts their audit process for the annual audit of the Plan’s financial statements.  Mr. 

Rey also informed the Board that the 2017-2018 financial statement audit results and financial 
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statements revealed no material weaknesses or deficiencies, and that there were no compliance 

issues.  Mr. Rey noted that the average participant account balance saw an 11.6% increase from 

2017 to 2018.  David Fischer of Staff then suggested approval of Clifton’s annual report for the 

audit of the Plan’s financial statements for 2018, and a motion to approve the financial audit 

report was unanimously carried out by the Board. 

IV. PLAN ISSUES 

Mr. Fischer introduced a number of actions and resolutions for the Board to approve, and 

directed that the foregoing resolutions be filed as part of the Board’s permanent record.  First, 

Mr. Fischer asked the Board to review and approve an action to accept the Staff’s 

recommendation of the computed performance criteria penalties to be assessed against NRS for 

the fiscal year 2017-2018 pursuant to NRS’s contract with the Board and Clifton’s 2018 

performance criteria audit of NRS in the aggregate amount of $86,500.  This action was 

approved and carried unanimously by the Board.  Mr. Fischer then asked the Board to review 

and approve the upcoming issuance of requests for proposals (“RFPs”) for legal counsel and 

auditor.  This action was approved and carried unanimously by the Board.  Mr. Fischer then 

requested the Board consider a conversion, available due to the increase in Plan assets invested 

in the trust, of the Boston Partners Large Cap Value shares from Class A shares at 65 bps to 

Class C shares at 50 bps.  This action was approved and carried unanimously by the Board.   

Mr. Fischer reviewed the preliminary 2019-2020 budget, which includes a 3.5% increase 

from the adopted budget of the previous year.  Mr. Fischer reviewed the Plan’s expenses, 

intended reserves, service providers and anticipated revenues, and highlighted a reduction in the 

asset-based fee. The Board commended the Staff for their continued, thoughtful management of 

the budget.  

Mr. Fischer outlined the issues and goals for the Plan in 2019.  The Board discussed 

potential upcoming regulation, auto-escalation, Plan communications and potentially designing a 

program or product that incorporates more structure around distribution and withdrawal 

decisions.  

Aaron Poulin of State Street introduced Steven Medeiros as a new member of the team. 

V. ADMINISTRATIVE SERVICE AGENCY PRESENTATION 

Debi Pugh of NRS updated the Board on Plan participant communication initiatives.  Ms. 

Pugh informed the Board that the plan for online enrollment outlined at the August 24, 2018 

Board meeting had been implemented and appeared to be successful.  In early 2019, video 

vignettes are planned to be published on the Web site with the objectives of providing an 

alternative approach to addressing frequently asked questions that otherwise would go to the 

Helpline and generally delivering a more engaging experience for participants.  The Board 

emphasized, and NRS agreed with, the importance of diversity and inclusion representation in 

the videos. 

Katie Moore of NRS announced that an additional relationship consultant would soon be 
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added to the team to support Ric Whetro, to which the Board reacted positively. 

Patrick Ray of NRS then presented a service update to the Board highlighting an almost 

15% increase in participant enrollment in 2018 from 2017, crediting the high volume of 

enrollments in May and October to new employer adoptions and the launch of the online 

enrollment initiative.  NRS concluded by distributing the January 2019 newsletter for comment 

from the Board. 

VI. STABLE INCOME FUND STRUCTURE MANAGER 

Marie Mastro of GSAM provided a performance overview of the Plan’s Stable Income 

Fund (the “Fund”) during the third quarter of 2018.  Ms. Mastro noted that six compliance errors 

were identified for the last quarter, though none are material to the operations of the Fund.   

 Ms. Mastro then highlighted a fee reduction that the Fund’s investment manager, 

Loomis, Sayles & Company, L.P. (“Loomis”), agreed to in recent negotiations with GSAM.  

Following questions from counsel, GSAM acknowledged certain potential conflicts of interest in 

the manner in which the fee reduction will be applied (specifically, in that it is triggered by 

aggregate asset levels across all GSAM stable value clients invested with Loomis). GSAM 

undertook that it has appropriate policies and procedures to manage the conflicts. 

Ms. Mastro also informed the Board that GSAM is in ongoing negotiations with J.P. 

Morgan to reduce fees.  Ms. Mastro informed the Board that the new investment guideline and 

wrap provider agreement has been completed for the three new investment managers.  The new 

investment managers include Voya Investment Management Co., Wellington Management 

Company, and Longfellow Investment Management Co., all of which will be funded at the end 

of January 2019. 

Following Ms. Mastro’s presentation, Lori Pomerantz of GSAM provided the Board with 

a market overview and performance review of the Fund’s investment portfolio, reporting a strong 

third quarter in which every manager in the portfolio outperformed their benchmark.  Despite 

market volatility since the end of the third quarter, the overall view of the market remains solid, 

and the portfolio maintains positive year-to-date returns. 

 GSAM proposed two revisions to Section (3) Prohibited Investments contained in the 

Fixed Income Sector Investment Guidelines of The State of New York Deferred Compensation 

Board Stable Income Fund Investment Policies and Guidelines (the “Investment Guidelines”), 

one providing for an explicit prohibition of investment in contingent convertible bonds, and the 

other to clarify the definition of emerging markets for compliance monitoring.  GSAM provided 

various market and expert support for these revisions.  A motion was introduced and 

unanimously approved by the Board to revise the Investment Guidelines as proposed by GSAM 

and to authorize GSAM to communicate and affect the revisions as necessary with each 

investment manager. 

 Mr. Greene observed that GSAM’s reporting on its stable value performance results 

considered relative to peers appears more positive than a corresponding report in Callan’s 
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materials and asked GSAM and Callan to comment.  GSAM indicated that the results depend on 

whether a particular stable value fund is growing (meaning taking in new subscriptions, as is the 

case with the Plan) or stable or shrinking (as is the case with many peers).  GSAM and Callan 

then discussed the different metrics underlying the two reports and agreed that each is 

appropriate and, taken together, provide for appropriate benchmarking and context.   

VII. VOYA FINANCIAL PRESENTATION 

Brett Cornwell of Voya began by providing an overview of Voya’s investment strategy 

and team composition.  Mr. Cornwell emphasized the integration of risk management into the 

investment process to ensure high risks generate returns.  In the third quarter, the portfolio 

outperformed the benchmark by a net 32 bps, due to a portfolio constructed with less risk than 

the overall market without sacrificing spread or yield.  Given growth of the account, Callan 

asked Voya to consider whether a lower cost share class might be available to the Plan’s 

investments.  Voya agreed to consider options. 

VIII. ADJOURNMENT 

There being no further issues to discuss, the meeting was adjourned at approximately 

2:30 p.m. 

*     *     *     *     * 

   Anna Stillman 

  Secretary of the Meeting 

 

 

 


